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Over the past three years, the Women in Cardiology (WiC) Committee 
has continued its mission to support, recruit and empower women in 
Cardiology, whilst also driving broader cultural change across the 
profession. Although the number of women Consultant Cardiologists 
has more than doubled over the past 13 years, women still comprise 
only 20% of the Consultant workforce. The data indicate that women 
are just as successful as men in their applications for Cardiology training 
posts, but too few are applying, such that we are failing to leverage the 
full pool of talent. Some barriers – including concerns about work-life 
balance, caring responsibilities and lack of role models – are relatively 
straightforward to address through education and visibility. Others 
reflect deeper cultural issues that are much harder to shift.

A major focus during this period has been addressing sexual misconduct 
in the healthcare workforce. Following publication of the landmark 
“Breaking the Silence” report in 2023, the committee worked closely 
with the British Cardiovascular Society (BCS) to acknowledge these 
issues within Cardiology. We have called for collective action and 
collective responsibility, and we have used our platform at the BCS 
Annual Conference to facilitate conversations about recognising and 
responding to sexual misconduct, allyship and inclusion. Through our 

auditorium sessions, ‘hot topics’ and workshops we have sought to equip 
colleagues with practical tools to help them speak up and shift ‘from 
bystander to upstander’. In May 2026 we were proud to pilot a training 
programme on responding to disclosures of sexual misconduct in 
partnership with the Survivors’ Trust and the Thames Valley Working 
Group on Sexual Misconduct, attended by 23 leaders in British 
Cardiology. Attendees are being provided with resources to support local 
dissemination of the learning, and the programme is being formally 
evaluated with a view to wider implementation across our community 
and other specialties.

Alongside this work, a key priority has been growing our pipeline of 
‘aspiring WiC’, namely medical students and early-career clinicians with 
an interest in cardiology. We launched 3 acclaimed webinar series: 
Cardiology Survival Skills, Research Starter Skills & Becoming a 
Cardiologist. These free webinars were delivered by a faculty of 
outstanding women Cardiologists, who each provided 40 minutes of 
expert teaching followed by a 10-minute discussion of their career 
pathways. The webinars received excellent feedback from large 
international audiences, with 2,406 viewings of the live sessions and 568 
additional viewings of the recordings. 



One of our greatest achievements has been the expansion of the 
Regional Representatives network, which now comprises 29 
representatives across the UK. Over the past 3 years our Reps have 
strengthened links with medical schools and developed supportive 
local communities. Together they have organised and/or represented 
WiC at over 30 events attended by 353 established WiC and 738 
‘aspiring’ WiC (medical students and early career clinicians). 

Having completed my 3 year tenure as Chair, I am now delighted to be 
handing over to our new Co-Chairs, Dr Fozia Ahmed and Dr Tracey 
Keteepe-Arachi, two truly brilliant leaders full of creativity, 
compassion and determination. 

Although significant challenges remain, working alongside this 
incredible team – the WiC committee, the Regional Representatives 
and the broader WiC community – fills me with hope for the future. 
Their collective passion, courage and commitment are nothing short 
of extraordinary, particularly given that this work is undertaken 
entirely voluntarily in the context of busy clinical and research roles, 
caring responsibilities and everything else that life throws at them.  It 
has been an absolute honour and a joy to work alongside them. I am 
confident that together we will continue to build a more diverse and 
inclusive culture in which all Cardiologists can thrive. 
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Mission

• Increasing the number of women 
working, training and leading in 
cardiology.

We champion changes, address gender 
inequality in working practice and 
create a community of women 
cardiology trainees and consultants 
across the UK to create a workforce 
that better represents the patients it 
serves. 

 

The aims of the BCS Women in Cardiology (WiC) team are: 

Supporting WiC - to champion changes in working practice 
which promote equity for men and women cardiologists and 
trainees and to create a supportive community of women 
cardiologists and trainees across the UK.

Increasing number of WiC – to develop new initiatives to 
attract women medical students and doctors to cardiology.
 

Informing and educating - to provide contemporary 
educational resources and support regarding issues relevant to 
Women in Cardiology.



Percent and Number of Consultant Cardiologists by Gender  2012-25 (GMC data)

Although the number of women consultant cardiologists has more than 
doubled since 2012, in 2025 only 20% of cardiologists (GMC data), 8.2% 
interventional cardiologists (BHF data) and 6.7% academic cardiologists (BHF 
data) were women. 
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Why we need “Women in Cardiology”:



Trainee cardiologists & CCT awardees by Gender
(NHS England FOI data; data for Scotland, NI and Wales incomplete/unavailable)

170 187 191 204 224
249 241 242 261 269

498 480
512

540 564
589 582 585 581 595

0

100

200

300

400

500

600

700

Number of Cardiology Doctors in Residence  
in England by Gender  

Female Male

2015       2016       2017      2018       2019        2020      2021      2022        2023      2024   
0%

5%

10%

15%

20%

25%

30%

35%

% Female Cardiology Doctors in Residence  
in England   

 

In 2024, 32% of cardiology resident doctors in England were female. 



Number of BCS Members and Officers by Gender 2025
(BCS Workforce Report)

18% of BCS Consultant Cardiologist members are female 

32% of BCS Resident Doctor members are female 

37% of BCS committee members are female (31% excluding WiC committee)

12.5% of BCS officers are female  (1 in 8) 



How we support Women in Cardiology

➢ WiC webinars.
➢ WiC mentoring scheme established in 2023, now run by BCS with ‘WiC Stream’.
➢ Return to work buddy scheme. 
➢ 29 WiC Regional Representatives, covering all UK deaneries. 
➢ Annual WiC Networking Event, sponsored by Medtronic, at BCS conference with 150-

180 attendees.
➢ WiC stand and sessions at BCS Conference. 
➢ Active Bystander Training at BCS Conference 2024 and 2025.
➢ Allyship training at BCS conference 2026.
➢ Addressing sexual misconduct in the workforce.





We are addressing sexual misconduct in the workplace

➢ Statement published Autumn 2023 acknowledging the scale of the problem and strongly condemning any 
form of sexual misconduct. 

➢ BCS signed the NHS England Sexual Safety Charter committing to a zero-tolerance approach to 
inappropriate behaviours in the workplace.

➢ BCS Standard Operating Procedure for responding to reports of sexual misconduct established, including a 
secure reporting process.

➢ WiC webpages include resources for those affected by Sexual Misconduct.
➢ Auditorium session at BCS conference 2024 on Recognising &  Responding to Sexual Misconduct with Dr 

Sarah Bowater, Dr Chris Turner & Ms Daljit Dhariwal.
➢ Update session at BCS Conference 2025: Dr Sarah Blake ’Sexual misconduct in the NHS: our duty to act’. 
➢ Pilot training programme for 23 leaders in British Cardiology on Responding to Disclosures of Sexual 

Misconduct at BCS Conference May 2026 in partnership with the Survivors’ Trust, equipping attendees 
with frameworks for responding to disclosures and offering trauma-informed support. 

o Attendees provided with resources to support local dissemination of the learning. 
o Formal evaluation underway, with a view to wider implementation across our community and other 

specialties. 



Regional Representatives Activities and Reach 2023-2026:

• 29 currently active regional representatives. 
• 36 current and former regional representatives have 

organised or represented WiC at over 30 events.
▪ 738 attendees at events for aspiring WiC.  

 (Sixth form students, medical students and early career clinicians).

▪ 353 attendees at events aimed at established WiC.

Over 1000 aspiring or established WiC have been 
encouraged and supported by WiC Regional 
Representatives.



Regional 
Representatives 



Previous Events 
Events

Our Regional Reps organise networking events and represent WiC at conferences:



We are increasing our visibility and reach

➢ BCS Women in Cardiology LinkedIn account started April 2026: 170 
followers.

➢ Previous WiC X account (now inactive) @bcswic: 1870 followers.
➢ WiC Mailing list: 486 subscribers. 
➢ WiC Website: 12.4K visitors, 20K views in 2025: 

https://www.womenincardiology.uk.  
➢ Annual WiC sessions and stand at BCS conference.

https://www.womenincardiology.uk/




We are growing our pipeline and actively 
recruiting WiC from undergraduate and 
Foundation Doctor / IMT communities by 
educating, inspiring and showcasing role models.

➢ Liaison/committee representation with BUCA 
and BJCA. 

➢ Becoming a Cardiologist Guide launched 2024, 
updated 2025.

➢ Cardiology Survival Skills webinar series 2024, 
2025.

➢ Research Starter Skills webinar series 2026.
➢ Becoming a Cardiologist webinar series 2026.



Cardiology Survival Skills Webinar Series 2024 Cardiology Survival Skills Webinar Series 2025



Six national teaching sessions aimed at supporting early career clinicians 
and students to engage with cardiovascular research were delivered in
Autumn 2025. 356 feedback responses were received from participants from 
15 countries.
96.1 % of respondents reported increased confidence in the subject matter 
following teaching, 98.6% rated the teaching as good or excellent and 95.8% 
rating the sessions as very or extremely useful. 



WiC webinars reach:

➢ 1857 attendances at Cardiology Survival Skills live sessions.
➢ 401 viewings of Cardiology Survival Skills recorded sessions.
➢ 356 attendances at Research Starter Skills live sessions.
➢ 167 viewings of Research Starter Skills recorded sessions.
➢ 193 attendances at Becoming a Cardiologist live sessions.

2974 viewings of WiC webinars for aspiring cardiologists.



Our work has been recognised nationally and 
internationally:

Cathy Holt, Joanna Lim & WiC committee: 
➢ The Elizabeth Garrett Anderson Poster Prize, 

Medical Women’s Federation Conference, May 
2025.

Joanna Lim
➢ Invited keynote speaker, ACC Mid Atlantic Women 

in Cardiology Conference, February 2025.
➢ Interview with Dr Sandra J Lewis for the ACC SJL 

Mid-Career Leadership Institute 2026.
Emily Morris
➢ Undergraduate Medical Education Conference, 

Oxford April 2025.

 



Joanna Lim 
(Chair)
Cathy Holt 
(project officer)
Sarah 
Birkhoelzer
Sarah Blake 
(BJCA rep)
Louise 
Buchanon
Fielder Camm
Abhishek Joshi
Emily Morris 
(Foundation 
Rep)
Bethan 
Maidment 
(student rep)
Derek 
Harrington
Neha Sekri
Shrilla Banerjee
Rebecca 
Dobson (past 
Chair)
Clare Appleby
Shrilla Banerjee
Shazia Hussain

Joanna Lim 
WiC Chair 2023-2026

Cathy Holt, 
Past Programme

Manager

Rebecca Dobson, 
Past WiC Chair

Bethan Maidment

Sarah Birkhoelzer Louise Buchanan Fielder CammSarah Blake

Emily Morris Rachel Myles 

Fozia Ahmed
WiC Co-Chair 2026-2029

Josephine Mansell

Gift Emezu Joanna Abramik

Rachel Warren, 
Programme Manager

Tracey Keteepe-Arachi
WiC Co-Chair 2026-2029



Increasing the number of women training, 

working & leading in cardiology

Women in Cardiology
British Cardiovascular Society

This report was compiled and written by Dr Cathy Holt, in 
collaboration with BCS and the WiC committee, June 2026. 

Please get in touch  wic@bcs.com  with your ideas and if you wish 
to support our work. We look forward to hearing from you!

mailto:wic@bcs.com
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